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Establish English as a common business 
language to increase cross border col-
laboration & work opportunities 
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COMMON LANGUAGE

UNIVERSITY
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Stimulate knowledge and labor ex-
changes between companies and uni-
versities 

Change is inevitable. Companies must 
provide lifelong training to the work-
force to compete.  
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E SKILLS
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Bringing established business people 
into start ups to learn innovation. 
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Simple Hiring
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Creating a model for Simple EU limited 
liability company that can easily hire 
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Bringing established business people 
into start ups to learn innovation.
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EU wide Pension

Establish digital training programs to 
empower unemployed Europeans
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Re empowerment
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Stimulate knowledge exchanges be-
tween companies entrepreneurs. 
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Entrepreneur license 

Talent funding 
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Established companies fund selected 
skills and jobs in startups 

Promote Work Shadows where one can 
gain direct insights from decision mak-
ers in established businesses.
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Shadow Program 

Participants
Facilitators:
Matteo Flora, Matzca Kalus, Roberto Bonzio

Attendees:
Achilli Matteo,  Auld Roxane, Bedino Claudio, Bezzec-

cheri Flavio,  Corfone Fabio,

Entrala Gustavo, Fogarasi Noemi, Foglia Silvia, Galbia-

ti Alborghetti Dario, Giget Marc, Gleeson Aoibheann, 

Manojlovic Luka, Oláh Károly, Pelleri Daniele, Petrucciani 

Alessandro, Petrucco marco, Ridderbroek Leon, Rishi 

Dhruv, Samut Ugur, Savarese Adele, Shure Alexandre, 

Sneep Mathieu, Štrbáková Veronika, Theill Knudsen 

Rune, Vazquez Elena. 
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